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INTRODUCTION

All teachers are entitled to structured support, above all in their first year of full-time teaching. Newly qualified teachers (NQTs) arrive in their first post with a Career Entry Profile (CEP), and this helps them to make the transition from initial teacher training to becoming established teachers. It also helps schools to provide the support and monitoring that the new teacher needs. Specifically, it:

· provides information, in relation to the Standards for the Award of QTS, about new teachers’ strengths and areas for further professional development; and

· helps new teachers to set objectives for professional development and, with their induction tutors, to develop an action plan for induction.

It therefore plays a central role in the statutory induction requirements for NQTs, and is part of a framework within which individual teachers can plan their professional development throughout their careers.

In particular, the CEP supports schools and NQTs, as they work together, to: 

· make the best use of the skills and abilities the NQT brings with them;
· use the Standards for the Award of QTS and the Induction Standards to build on the new teacher’s achievements; 

· recognise the importance of effective professional development from the earliest possible stage in the NQT’s career, and consider the new teacher’s longer term professional development; 

· devise a focused and individualised programme of professional development, which will improve the NQT’s practice in areas identified for development during the induction period; 

· make sustained and significant improvements in the quality of the new teacher’s teaching in relation to the teacher’s own objectives, the school’s development plan, and local and national priorities. 

Under the statutory induction arrangements:

· the headteacher is responsible for ensuring that a programme of monitoring, support and assessment is in place which takes account of the NQT’s CEP; 

· the induction tutor is responsible for supporting the NQT and helping to implement a targeted and appropriate programme of monitoring, support and review based on the action plan set out in the CEP; 

· the NQT is required to make the CEP available to the school and to work with the induction tutor to use the profile in setting objectives for the induction period. NQTs should make an active contribution to, and be fully engaged in, their professional development during the induction period. 

Those using the CEP may wish to consult the TTA’s Supporting Induction for Newly Qualified Teachers and Induction and the CEP: Guidance for ITT Providers
 for further information on the role of the profile. 

The CEP is not intended to be a replacement or a substitute for references from ITT providers to prospective employers. Indeed, by the time Sections A and B of the profile are completed, many new teachers will already have secured their first post.

The Standards for the Award of Qualified Teacher Status and the Requirements for Initial Teacher training are under review. Revised Standards and Requirements are likely to come into effect in September 2002.

The TTA is taking this opportunity to review the CEP, and aims to publish a revised profile in the spring of 2003.

We would very much welcome your comments, as a user of the current CEP, on its structure, usability and overall fitness for purpose.

Please send these to:

The Induction Team

TTA

Portland House

Stag Place

London

SW1E 5TT

Email: inductionenquiries@teach-tta.gov.uk



Section A

Summary of Newly Qualified Teachers’ initial teacher training

Please refer to pages 6 and 7 of the Notes of Guidance when completing this section.

Training provider

Title of ITT programme

Length of programme

Full-time or part-time

Date of successful programme completion

Age range (please circle)   3-8    3-11*    5-11*    7-11    7-14    11-16    11-18    14-19

*Age range emphasis, if applicable   3-8    5-8    7-11

Specialist subject(s)

Non-core, non-specialist subject(s) – primary only

Other information about the initial teacher training programme e.g. distinctive features of training and school experience; additional qualifications during the course; for primary NQTs, extent of coverage of subjects not listed above, if any.

Other relevant experience gained outside the course which may be useful to the NQT in a teaching role e.g. governorship of a school, previous employment or work experience in related fields. 

Section B

Newly Qualified Teachers’ strengths and areas for further professional development during THE induction PERIOD
This section should be agreed by the ITT provider and the trainee teacher. Please refer to pages 8 and 9 of the Notes of Guidance when completing this section.

Areas of strength in relation to the Standards for the Award of Qualified Teacher Status

1

2

3

4

Section B (continued)

Areas in which the trainee teacher will benefit from further development during the induction period.

1

2

3

4

To be completed when the trainee teacher and ITT provider have agreed Sections A & B.

Signature of trainee teacher


Date


To be completed when the trainee teacher and ITT provider have agreed Sections A & B. (Optional – see page 8 of the Notes of Guidance) 

Signature on behalf of ITT provider


Date

Name (in block capitals)


Job Title


 To be completed following recommendation of the award of QTS.

Signature on behalf of ITT provider


Date

Name (in block capitals)


Job Title

Section C

Objectives and action planS for the induction period

Once they have completed initial teacher training, NQTs should consider their strengths and areas for further professional development in order to prepare for their first teaching post, their induction programme, and their longer term continuing professional development. Once in post, this section should be completed jointly by the NQT and the induction tutor. Please refer to pages 10-15 of the Notes of Guidance, the Standards for the Award of QTS on page 17 and the Induction Standards on page 27 when completing this section. 

OBJECTIVES
ACTIONS TO BE TAKEN AND BY WHOM
SUCCESS 

CRITERIA
RESOURCES
TARGET

DATE FOR

ACHIEVEMENT
REVIEW

DATE








Signature on behalf of school


Date
Signature of NQT


Date

Section C (CONTINUED)

REVISED Objectives and action planS for the induction period

Progress towards the achievement of objectives should be reviewed regularly and these reviews should result in the revision of objectives and updating of the action plan. This section should be completed jointly by the NQT and the induction tutor. Please refer to page 12 of the Notes of Guidance and the Induction Standards on page 27 when completing this section.

OBJECTIVES
ACTIONS TO BE TAKEN AND BY WHOM
SUCCESS 

CRITERIA
RESOURCES
TARGET

DATE FOR

ACHIEVEMENT
REVIEW

DATE








Signature on behalf of school


Date
Signature of NQT


Date

Section C (CONTINUED)

REVISED Objectives and action planS for the induction period

OBJECTIVES
ACTIONS TO

BE TAKEN

AND BY WHOM
SUCCESS 

CRITERIA
RESOURCES
TARGET

DATE FOR

ACHIEVEMENT
REVIEW

DATE








Signature on behalf of school


Date
Signature of NQT


Date

Section C (CONTINUED)

REVISED Objectives and action planS for the induction period

OBJECTIVES
ACTIONS TO

BE TAKEN

AND BY WHOM
SUCCESS 

CRITERIA
RESOURCES
TARGET

DATE FOR

ACHIEVEMENT
REVIEW

DATE








Signature on behalf of school


Date
Signature of NQT


Date

� Copies of these materials are available on the TTA website at www.canteach.gov.uk/info/induction or by contacting the TTA mailing house on 0845 60 60 323. 
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